
Agenda 

San Mateo Consolidated Fire Department 

Board of Directors Regular Meeting 

Wednesday, October 10, 2018 – 5:15 P.M. 

 Fire Station 23, 31 27th Avenue, San Mateo 

1. OPENING

1.1 Call to Order

1.2  Pledge of Allegiance

1.3 Roll Call

2. PUBLIC COMMENT

Public Comment is limited to 15 minutes, with a maximum of three (3) minutes per speaker. If

you wish to address the hearing body, please complete a “Speaker’s Card” and give it to the

Secretary of the Fire Board. If you are addressing the Board of Directors on a non-agenda

item, the Board of Directors may briefly respond to statements made or questions posed as

allowed by the Brown Act (GC 54954.2).  The Board of Directors will refer items to staff for

attention, or have a matter placed on a future Board of Directors Meeting, for more

comprehensive action or report.

3. CONSENT

3.1  Fire Board Meeting Minutes Approval

ACTION: Approve the minutes of the Fire Board’s Regular Meeting of July 16, 2018 and 
the Special Meeting of September 12, 2018.  

4. OLD BUSINESS

4.1 Work Plan Update
a. Preliminary Budget
b. Lease Agreements
c. Workers Compensation & Liability Insurance

ACTION: Receive an update on San Mateo Consolidated (SMC) Fire’s preliminary 
budget, lease agreements and workers compensation & liability insurance. 

5. NEW BUSINESS

5.1 California Public Employee Retirement System (CalPERS) Resolution of Intention to
Approve a Contract with CalPERS for Pension Benefits 

ACTION:  
1. Adopt the attached Resolution of Intention to approve a contract between the Board

of Administration of the California Public Employees Retirement System and the San
Mateo Consolidated Fire Department.

2. Approve the Certification of Compliance with Government Code Section 7507.
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3. Direct staff to complete employee balloting, employee survivor benefit selection and 
noticing of a Board Meeting no earlier than October 31st to consider a final CalPERS 
pension contract.    

 
 

5.2 Scheduling of Regular Fire Board Meetings 
 
ACTION: Approve dates for Regular Fire Board Meetings for remainder of 2018 and 
2019 

   

6. REPORTS AND ANNOUNCMENTS 

   
6.1  Board Members and Department Management Staff will have an opportunity to make announcements. 

 
7. CLOSED SESSION 

 

7.1 Conference with Labor Negotiators regarding Compensation & Benefits Plans pursuant 
to Government Code Section 54957.6 
Agency Designated Representative(s): Glen Berkheimer, IEDA  
Employee Organization(s): Unrepresented Employees 
 

7.2 Conference with Labor Negotiators regarding Compensation & Benefits Plans pursuant 
to Government Code Section 54957.6 
Agency Designated Representative(s): Glen Berkheimer, IEDA  
Employee Organization(s): SMC Fire Local 2400 
 

7.3 Conference with Labor Negotiators regarding Compensation & Benefits Plans pursuant 
to Government Code Section 54957.6 
Agency Designated Representative(s): Glen Berkheimer, IEDA  
Employee Organization(s): General Employees 
 

7.4 Conference with Labor Negotiators regarding Compensation & Benefits Plans pursuant 
to Government Code Section 54957.6 
Agency Designated Representative(s): Glen Berkheimer, IEDA  
Employee Organization(s): Part-time Employees  
 

7.5 Conference with Labor Negotiators regarding Compensation & Benefits Plans pursuant 
to Government Code Section 54957.6 
Agency Designated Representative(s): Glen Berkheimer, IEDA  
Employee Organization(s): Management Employees, Battalion Chiefs, and Deputy Fire 
Chiefs 
 

7.6 Conference with Legal Counsel – Anticipated Litigation. Significant exposure to 
litigation pursuant to Government Code Section 54956.9(d)(2) – one (1) matter 

 
8. RETURN TO OPEN SESSION 

 
8.1 Report Upon Return from Closed Session    

 
 
 
 
 



 
 
9. ADJOURNMENT 

 
 

I, Matt Lucett, Clerk of the San Mateo Consolidated Fire Department, hereby declare that the foregoing 
Agenda was posted in compliance with the Brown Act prior to the meeting date. 
 

In compliance with the Americans with Disability Act, if you need special assistance to participate in this 

meeting, please contact (650) 593-3117 x221 no less than 72 hours prior to the meeting.  Notification in 

advance of the meeting will enable the Fire Department to make reasonable arrangements to ensure 

accessibility to this meeting.  Copies of documents distributed at the meeting are available in alternative 

formats upon request.  



 

 

  
Meeting Minutes 

 

 
San Mateo Consolidated Fire Department 

Board of Directors Special Meeting 

Monday, July 16, 2018 – 4:30 P.M. 

330 West 20th Avenue, Conference Room B 

San Mateo 

 
 

OPENING 

 
The meeting was called to order at 4:34pm. 

 

CONSENT CALENDAR 

 

Fire Board Meeting Minutes Approval 

Director Goethals requested approval of the minutes for the January 10, 2018 Regular Meeting 
and the March 21, 2018 Special Meeting. Board Member Lieberman moved to accept and Board 
Member Bronitsky seconded approval of the minutes as written.    

  
 PUBLIC COMMENT 

Director Goethals reviewed the Public Comment process and there were no requests for public 
comment. 

  
 OLD BUSINESS 

  

Assembly Bill AB1912 Status 

Chief Healy provided an update that AB1912 has been amended, removing the “joint & several” 
language, and that there appears to be no negative impacts for us forming our JPA or any 
preexisting JPA’s. Chief Healy thanked the Board for sharing their concerns with Senator Hill, 
who was prepared to voice these concerns on the Senate floor, which was not necessary. Member 
Bronitsky moved to accept the staff report and Member Goethals seconded.  

 

 
CalPERS Application Update 

Chief Healy updated the Board that CalPERS formally provided their denial to our application 
citing non-compliance with Section 414 of the IRS code and cited several sections. Each of our 
legal counsels’ feel we are compliant with those citations. At the direction of the City Managers, 
we’ve hired a legal firm to represent us in an appeal and we’re in the process of preparing a brief. 
We’ve requested a 10-day extension with CalPERS for the appeal. Also hoping to have a 
“stakeholders” meeting with CalPERS, including its’ CEO and their and our legal representation 
as well as two other JPA agencies to see if we can resolve this. Member Goethals made a motion, 
which was seconded by Member Bronitsky approving these next steps.  
 
Meeting was adjourned at 4:40pm 



 

 

  
Meeting Minutes 

 

 
San Mateo Consolidated Fire Department 

Board of Directors Special Meeting 

Wednesday, September 12, 2018 – 10:30 A.M. 

Fire Station 23, 31 27th Avenue, San Mateo 

 

Teleconference Location 

2501 Park Boulevard, 2nd Floor, Palo Alto 

 

 
 
 
 

OPENING 

 
The meeting was called to order at 10:47am. 

 

  
 OLD BUSINESS 

  

Work Plan Update  

 

California Public Employees’ Retirement System (CalPERS) Application Process: 

 
Chief Healy stated that CalPERS is drafting a pension contract for SMC Fire; we are 
working on specific formula details for classic members. Plan to bring the contract to the 
Fire Board on October 10th action meting 

 
Amended JPA Agreement: 

 
All City Councils passed the amended JPA agreement in Foster City and Belmont.  Now 
circulating for signatures. 

 

 NEW BUSINESS 

 
Selection of Vendor for JPA Legal Services 

 

Chief Healy discussed Staff Report with Board. Proposal for legal services (attachment 2) was amended and 
shared with all via email and hard copy.  Section 9 was revised to cover additional insurances required.  Per 
the staff report, Lieberman, Iverson and Chief interviewed two law firms on 2/26/18 in Belmont City Hall.  
Both were well qualified, but we felt Ross’s firm was best as they have experience with American Canyon 
and San Ramon shared services/district models. Recommendation for the Board to authorize the Chief to 
enter into a contract with the Law Office of William D. Ross to provide legal services for the JPA.  The next 
3-4 months it will be captured with our shared services contracts follow.  Lieberman added that both firms 
were well qualified; at the end of the day it was tough to see what was the better fit.  No compelling reason 



 

 

but went for the cost savings with William D. Ross. Goethals thanked him for participating in the interviews 
and stated we could make a change if we ever needed to.  Motion to approve by all.   

 
 

All are pleased we are making progress.  Thank you to Ann for keeping the wheel moving.  
 
Next meeting will take place October 10th at 5:30pm; this will need a closed session with legal counsel to 
discuss the wage & benefit packages as well as Board to approve next.  Location SM City Hall Room C .   
 
If we know when our next meetings are send emails to board members, Chief to share the dates with the Fire 
Board.   

 
Meeting was adjourned at 10:54am 
 

  Note: public comment was requested  

 



 

 

STAFF REPORT 
 

 

 

To:   San Mateo Consolidated Fire Department Board of Directors 

  

From: John Healy, Fire Chief, City of San Mateo (Shared Fire Services) 

 Ann Ritzma, Human Resources Director, Foster City 

  

Via: Jeff Moneda, City/District Manager Foster City/Estero Municipal Improvement District 

 Greg Scoles, City/District Manager, City of Belmont/Belmont Fire Protection District 

 Larry Patterson, City Manager  

Jean Savaree, City Attorney Foster City 

 Bahareh Abdollahi, City Attorney San Mateo 

 Scott Rennie, City Attorney Belmont 

 

Copy: Councilmembers/Board of Directors, City of Belmont/Belmont Fire Protection District 

Councilmembers, City of San Mateo and City of Foster City 

 

Date: July 5, 2018 

 

Re: RESOLUTION OF INTENTION TO APPROVE A CONTRACT WITH CALPERS 

 
RECOMMENDATION  

Staff recommends that the San Mateo Consolidate Fire Department Board: 

1. Adopt the attached Resolution of Intention to Approve a Contract Between the Board of 

Administration of the California Public Employees Retirement System and the San Mateo 

Consolidated Fire Department 

2. Approve the Certification of Compliance with Government Code Section 7507 

3. Direct staff to complete employee balloting, employee survivor benefit selection and noticing of 

a Board meeting no earlier than October 31st to consider a final CalPERS pension contract. 

 

EXECUTIVE SUMMARY  

The City of San Mateo, Estero Municipal Improvement District/City of Foster City and the Belmont Fire 

Protection District have been working to bring together fire services for the past 7 years with the goal of 

providing a high level of shared fire, rescue and emergency medical services to all three communities.  

Prior to full implementation of a new fire joint powers authority (JPA), SMCFD must enter into a pension 

contract with CalPERS (California Public Employees Retirement System).  To enter into a pension 

contract per Government Code Section 7507, an agency must take the following actions: 

 

1.  Adopt a Resolution of Intention in a public meeting  

2.  Certify the Adoption of the Resolution of Intention 



3.  Review the fiscal impacts (if any) of a new contract at a public meeting at least two weeks prior to 

adoption of the final Resolution. Provide CalPERS with Certification of Compliance (Gov. Code Section 

7507).  

3.  Schedule adoption of the final Resolution 20 days after the Resolution of Intention as a regular 

business item on a Board agenda. 

4.  Provide all future employees of the SMCFD an employee election ballot to express by secret ballot 

their approval or disapproval of the retirement proposal pursuant to Government Code Section 20469.  

The proposal must be approved by a majority of the affected members. 

5.  The Secretary of the Board will certify the results of the election (CON-15N) 

6.  Employees must also elect participation in 1959 Survivor Benefits (Gov. Code Section 21574) – either 

indexed or Fourth Level depending on current pension provisions that are not contributing to social 

security.  Election forms (Con-24c and Con-24d) and Secretary of Board certification (Con-18 4th level 

and Indexed level) must be provided as part of the contracting process. 

7. The Board can consider adoption of a final Resolution to contract with CalPERS for pension benefits 

after the public has had 20 days or more to review the provisions of the proposed contract presented 

when the notice of intent was approved.  A Board meeting is tentatively scheduled for November 1, 

2018. 

 

It is proposed that the SMCFD Board review the proposed pension contract that provides the same 

benefit provisions of each of the member agencies and allows current member agency employees to 

transfer to the SMCFD with the pension benefits they currently receive.  All new employees hired after 

the consolidation or commencement of the SMCFD will be enrolled in PEPRA pension benefits. The new 

contract provides the benefits for both employee groups – fire and miscellaneous and with an effective 

date of January 13, 2018 or upon commencement of the SMCFD. 

 

BACKGROUND  

The ability of the SMCFD to secure a pension contract with CalPERS (California Public Employees 

Retirement System) has required a significant commitment of time and resources. Prior to applying for a 

pension contract, the three member agencies:  

 Approved a letter of intent to establish a Fire Services Joint Powers Authority (JPA) in August 

2016. 

 Worked in 2016 with labor groups (International Association of Fire Fighters, Local 2400) and 

Senator Jerry Hill, to pass legislation (SB 24) that allowed retirement benefits to be retained by 

current employees.  

 Passed a San Mateo Charter amendment on November 8, 2016 that gave the Council authority 

to pursue shared service agreements or a JPA for fire protection services. 

 Developed a transitional Memorandum of Understanding was ratified by representatives of the 

labor groups from the three fire departments after two years of discussions. 

 Performed and reviewed an independent financial analysis determined that the JPA was the 

most cost effective delivery system to provide service level improvements to each community 

and with full financial transparency provided analysis related to debt, operating costs, future 

legacy costs including pension obligations, current asset valuations and capital replacement 

projections.  



 Explored a contract with CalPERS:  A group from the three cities including a City Manager; all 

three Human Resource Directors; a Finance Director; the Fire Chief and support staff met with 

CalPERS staff in Sacramento on January 27, 2017, and to discuss the process and issues related 

to the formation of a new JPA, which included, contracts, membership, eligibility and benefits. 

 The Mayors and City Managers of each city, along with the Fire Chief, reached consensus in 

November 2017 for a final JPA document that included governance, make-up of the Board, cost 

allocation and weighted voting and an agreement on naming of the organization, disposition of 

firefighting apparatus and equipment, and retaining of individual fire stations. 

 The JPA was approved by each of the member agencies in December 2017 and official filing was 

completed with the Secretary of State. 

 In January 2018, the JPA applied for a CalPERS pension in anticipation of a July 1, 2018 

implementation and despite an amendment to the JPA agreement on April 16, 2018 to address 

fiscal responsibility and issues raised by AB 1912, a letter of determination denied the JPA’s 

application for a pension contract. 

 A stakeholder meeting with CalPERS was held on July 26, 2018 to discuss options to resolve 

CalPERS concerns regarding the JPA’s ability to contract with CalPERS. 

 In September 2018, the member agencies amended the JPA agreement to provide provisions 

that addressed CalPERS concerns. 

 CalPERS has now provided a pension contract that retains the pension benefits of the three 

member agencies for all employees transferring to San Mateo Consolidated Fire Department 

and PEPRA benefits for any employee that is hired after the consolidation/commencement of 

fire department operations. 

 CalPERS has provided a draft contract, summary of benefits for each provision in the contract 

and rate projections regarding the cost of each of the benefits.   

 

As required by law, the CalPERS draft contract, summary of benefits for each provision in the contract 

and rate projections regarding the cost of each of the benefits must be available to the public for at least 

20 days prior to the Board taking final action.  Staff has reviewed the contract and actuarial reports and 

recommends that the Board approve the notice of intent to contract with CalPERS for pension benefits 

for the San Mateo Consolidated Fire Department and direct staff to complete the balloting, survivor 

benefit selection and noticing of a Board meeting no earlier than October 31st to consider a final CalPERS 

pension contract. 

 

FISCAL IMPACT  

San Mateo Consolidated Fire Department is a new agency and the contract will be valued as if it is just 

starting with CalPERS.  There is no unfunded liability for prior employee service and the cost associated 

with each pension benefit reflects the individuals and provisions in each portion of the new contract.  

The rates will be incorporated into the new budget for the Department.   The CalPERS Actuarially 

Division has discussed the new rates with staff and they are consistent with the independent actuarially 

analysis that was done in the financial analysis for the formation of the Department.  The SMCFD Board 

will receive the final rates from CalPERS at the Board meeting on October 10, 2018 and review the 

information prior to certification of compliance with Government Code Section 7507.  The public will 

then have 20 days to review the fiscal impact prior to the Board taking any final action. 



The projected preliminary rates for SMCFD are: 

 

 

 

Attachments:  

 Attachment 1 – SMCFD Resolution 

 Attachment 2 - CalPERS Resolution (Con-301) 

 Attachment 3 – Contract Summary of Benefits – Miscellaneous  

 Attachment 4 -  Contract Summary of Benefits – Fire 

 Attachment 5 – Draft Contract   

 Attachment 6 - Certification of Governing Body’s Action (Con-12) 

 Attachment 7 - Certification of Compliance (Con-12A) 

 Attachment 8 -  Employee Ballot 

 Attachment 9 -  Certification of Employee Election (Con-15N) 

 Attachment 10 – Survivor Benefit Election Form – Fourth Level (Con24c) 

 Attachment 11 – Survivor Benefit Election Form – Indexed Level (Con24d) 

 Attachment 12 – Survivor Benefit Election Certification Fourth (Con-18) 

 Attachment 13 – Survivor Benefit Election Certification Indexed (Con-18) 

 Attachment 14 – Survivor Benefit Level Information Fact Sheet 

 Attachment 15 -  CalPERS pension provisions chart 

 

 

  

  

Estimated Normal Cost Rate for the San Mateo County Consolidate Fire Department
1/1/2019 - 6/30/2019 7/1/2019 - 6/30/2020

Safety Plans

Current Active Employees

Belmont Fire Protect District Safety Classic Fire Tier 1 -  3% @ 55 17.614% 18.928%

Belmont Fire Protect District Safety Classic Fire Tier 2 -  2% @ 50 15.719% 16.636%

Belmont Fire Protect District Safety PEPRA Fire -  2.7% @ 57 12.141% 13.034%

City of San Mateo Safety Classic Fire 18.711% 19.292%

City of San Mateo Safety PEPRA Fire 18.711% 19.292%

City of Foster City/EMID Safety Classic Fire 19.416% 20.707%

City of Foster City/EMID Safety PEPRA Fire 12.141% 13.034%

New Employees on and after 1/1/2019

San Mateo County Consolidate Fire Department Safety Members TBD TBD

Miscellaneous Plans

City of San Mateo Miscellaneous Classic Members 8.323% 9.007%

City of San Mateo Miscellaneous PEPRA Members 8.323% 9.007%

City of Foster City/EMID Miscellaneous Classic Members 9.863% 10.570%

City of Foster City/EMID Miscellaneous PEPRA Members 9.863% 10.570%

New Employees on and after 1/1/2019

San Mateo County Consolidate Fire Department Miscellaneous Members TBD TBD



RESOLUTION NO.____________ 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE SAN MATEO 
CONSOLIDATED FIRE DEPARTMENT APPROVING A RESOLUTION OF INTENTION 
TO APPROVE A CONTRACT BETWEEN THE BOARD OF ADMINISTRATION OF THE 
CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM AND THE BOARD OF 
DIRECTORS OF THE SAN MATEO CONSOLIDATED FIRE DEPARTMENT   
 

 
WHEREAS, the Public Employees’ Retirement Law permits the participation of 

public agencies in the Public Employees’ Retirement System, making their employees 
members of said System, and sets forth the procedure by which participation may be 
accomplished; and  
  

 WHEREAS, one of the steps required in the procedure is the adoption by the 
governing body of the public agency of a resolution giving notice of intention to approve 
a contract for such participation of said agency in the Public Employees’ Retirement 
System, which resolution shall contain a summary of the major provisions of the proposed 
retirement plan; and    
  
  WHEREAS, attached is a summary of the major provisions of the proposed plan. 
  
 NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the San 
Mateo Consolidated Fire Department hereby give notice of intention to approve a contract 
between the City of Foster City and the Board of Administration of the Public Employees’ 
Retirement System, providing for participation of the San Mateo Consolidated Fire 
Department in said retirement system, a copy of said contract and a copy of the summary 
of the major provisions of the proposed plan being attached hereto as an “Exhibit” and by 
this reference made a part hereof.  
 
 PASSED AND ADOPTED as a resolution of the Board of Directors of the San 
Mateo Consolidated Fire Department at the regular meeting held on the 10th day of 
October, 2018, by the following vote: 
 

AYES:          
 

NOES:        
  

ABSENT:    
 

ABSTAIN:   
 

        
 JOE GOETHALS, CHAIR 
ATTEST: 
 
 
  
MATTHEW LUCETT, SECRETARY 



RESOLUTION OF INTENTION 

TO APPROVE A CONTRACT 

BETWEEN THE 

BOARD OF ADMINISTRATION 
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 

AND THE 

BOARD OF DIRECTORS 
SAN MATEO CONSOLIDATED FIRE DEPARTMENT 

 
 
WHEREAS, the Public Employees' Retirement Law permits the participation of public 

agencies in the Public Employees' Retirement System, making their 
employees members of said System, and sets forth the procedure by which 
participation may be accomplished; and 

 
WHEREAS, one of the steps required in the procedure is the adoption by the governing 

body of the public agency of a resolution giving notice of intention to approve 
a contract for such participation of said agency in the Public Employees' 
Retirement System, which resolution shall contain a summary of the major 
provisions of the proposed retirement plan; 

 
NOW, THEREFORE, BE IT RESOLVED, that the governing body of the above agency 

gives, and it does hereby give notice of intention to approve a contract 
between said governing body and the Board of Administration of the Public 
Employees' Retirement System, providing for participation of said agency in 
said retirement system, a copy of said contract and a copy of the summary 
of the major provisions of the proposed plan being attached hereto, as an 
"Exhibit", and by this reference made a part hereof. 

 
 

By:_________________________________ 
 Presiding Officer 

 
 
_________________________________ 
Title 

 
 
________________________________ 
Date adopted and approved 
 
(New Agency) 
CON-301 (Rev. 3/9/2016 rc) 



 
 

P.O. Box 942703 Sacramento, CA 94229-2703 
888 CalPERS (or 888-225-7377) 
TTY: (877) 249-7442 | Fax: (916) 795-4673 
www.calpers.ca.gov       

 
 
California Public Employees’ Retirement System 

 
 
 

MISCELLANEOUS 
 
 
Following is a summary of benefits and exclusions which are included in all contracts and a display of 
benefits and benefit formulas which will be utilized in the actuarial calculation for your agency. 
 
Retirement law provides the following benefits in each contract: 
 
 Three highest years final compensation average* 
 
 Pre-Retirement Death Benefit – Basic Death Benefit or 1957 Survivor Benefit* 
 
 Post-Retirement Death Benefit - $500 lump sum payment* 
 
 
You are permitted to contract with PERS by category.  This means that you are not required to include 
Police and Fire and Miscellaneous.  However, all employees in a covered category must be members of 
the Retirement System unless they are specifically excluded by the Government Code as follows: 
 
- The appointment or employment contract fixes a term of full-time, continuous employment of six 

months or less. 
 
- Employees serving on a part-time basis where his position requires service for less than an 

average of 20 hours a week. 
 
- Persons in employment which, in the opinion of the board, is on a seasonal, limited-term, on-call, 

emergency, intermittent, substitute, or other irregular basis until the employee works more than 
125 days or 1,000 hours within the fiscal year. 

 
- CETA employees hired after July 1, 1979, if they are in positions that would otherwise qualify them 

as PERS miscellaneous members (non-safety).  CETA employees hired into safety positions such 
as policemen or firemen are not excluded from CalPERS membership. 

 
*Please refer to the CalPERS booklet. 

 
 
PERS-CON-19M 
(rec. 3/1/2016 rc)  

California Public Employees’ Retirement System 
www.calpers.ca.gov 



 
 E X H I B I T 

 
DATE:        SAN JOSE REGIONAL OFFICE 
 181 Metro Drive, Suite 520 

San Jose, CA 95110 
       
       

 
AGENCY NAME: CITY OF FOSTER CITY 
 
 Miscellaneous 
 

SOCIAL SECURITY COVERAGE No 
Effective Date       
Exclusions No 
  
RETIREMENT COVERAGE  
Formula Section 21354.5 (2.7% @ 55)    W/O SS Full 
Employee Contribution Rate  % 
Prior Service % 0% 
  
OPTIONAL BENEFITS Yes 
Section 21024 (Military Service Credit as Public Service) 
Sections 21548 & 7522.44 (Pre-Retirement Option 2W Death Benefit Prospective Only) 
Section 21551 (Pre-Retirement Death Benefits to Continue After Remarriage of Survivor) 
 
 
 
 
 
 
EXCLUSIONS FROM CalPERS MEMBERSHIP Yes 
SAFETY EMPLOYEES 
 
 
LOCAL SYSTEM TRANSFER No 
Transferred by Waiver N/A 
Employees Transferred N/A 
Inactives Transferred N/A 
Employer Assets Transferred N/A 
Employee Contributions Transferred N/A 
Disposition of Retirees N/A 

 
PERS-CON-19M (rev. 8/1/2016) 

  



 
 E X H I B I T 

 
DATE:        SAN JOSE REGIONAL OFFICE 
 181 Metro Drive, Suite 520 

San Jose, CA 95110 
       
       

 
AGENCY NAME: CITY OF SAN MATEO 
 
 Miscellaneous 
 

SOCIAL SECURITY COVERAGE No 
Effective Date       
Exclusions No 
  
RETIREMENT COVERAGE  
Formula Section 21354 (2% @ 55)    W/O SS Full 
Employee Contribution Rate  % 
Prior Service % 0% 
  
OPTIONAL BENEFITS Yes 
Section 20042 (Final Compensation 1 Year) for local miscellaneous members hired before 
12/6/2012 
Section 21023.5 ("Public Service"—Time as Volunteer) 
Section 21024 (Military Service Credit as Public Service) 
Section 21548 (Pre-Retirement Option 2W Death Benefit) 
Section 21551 (Pre-Retirement Death Benefits to Continue After Remarriage of Survivor) 
 
 
 
 
EXCLUSIONS FROM CalPERS MEMBERSHIP Yes 
SAFETY EMPLOYEES 
 
 
LOCAL SYSTEM TRANSFER No 
Transferred by Waiver N/A 
Employees Transferred N/A 
Inactives Transferred N/A 
Employer Assets Transferred N/A 
Employee Contributions Transferred N/A 
Disposition of Retirees N/A 

 
PERS-CON-19M (rev. 8/1/2016) 
 



 
 

 
P.O. Box 942709 Sacramento, CA 94229-2709 
888 CalPERS (or 888-225-7377) 
TTY: (877) 249-7442 | Fax: (916) 795-3005 
www.calpers.ca.gov       

 
 
California Public Employees’ Retirement System 

 

 
 

SAFETY 
 
Following is a summary of benefits and exclusions which are included in all contracts and a display of benefits and 
benefit formulas which will be utilized in the actuarial calculation for your agency. 
 
Retirement law provides the following benefits in each contract: 
 
 Three highest years final compensation average.* 
 
 Pre-Retirement Death Benefit – Basic Death Benefit or 1957 Survivor Benefit.* 
 
 Post-Retirement Death Benefit - $500 lump sum payment.* 
 
 Industrial disability for local safety members. 
 
 Minimum retirement age for safety is 50 years. 
 
You are permitted to contract with PERS by category.  This means that you are not required to include Police and 
Fire and Miscellaneous.  However, all employees in a covered category must be members of the Retirement 
System unless they are specifically excluded by the Government Code as follows: 
 
- The appointment or employment contract fixes a term of full-time, continuous employment of six months or 

less. 
 
- Employees serving on a part-time basis where his/her position requires service for less than an average of 

20 hours a week. 
 
- Persons in employment which, in the opinion of the board, is on a seasonal, limited-term, on-call, 

emergency, intermittent, substitute, or other irregular basis until the employee works more than 125 days 
or 1,000 hours within the fiscal year. 

 
- CETA employees hired into safety positions such as policemen or firemen are not excluded from CalPERS 

membership. 
 
 *Please refer to the CalPERS booklet. 
 
 
PERS-CON-19S 
(rev. 3/1/2016 rc)  

California Public Employees’ Retirement System 
www.calpers.ca.gov 

 



 
 E X H I B I T 

 
 

DATE:  September 5, 2018 SAN JOSE REGIONAL OFFICE 
 181 Metro Drive, Suite 520 

San Jose, CA 95110 
  
       
       

 
AGENCY NAME: Belmont Fire Protection District  
 
 Fire 
 

SOCIAL SECURITY COVERAGE No 
Effective Date       
Exclusions     
  
RETIREMENT COVERAGE  
Formula Section 21363.1 (3% @ 55)    W/O SS Full 
Formula Section 21362 (2% @ 50)    W/O SS Full 
Formula Section 7522.25(d) (2.7% @ 57)    W/O SS Full 
Employee Contribution Rate  % 
Prior Service % 0% 
  
MANDATED BENEFITS FOR POOLED PLANS  
Section 20965 (Credit for Unused Sick Leave) 
Section 21551 (Pre-Retirement Death Benefits to Continue After Remarriage of Survivor) 
Section 21548 (Pre-Retirement Option 2W Death Benefit) 
Section 21022 (Public Service Credit for Periods of Layoff)  
Section 21023.5 (Public Service Credit for Peace Corps or AmeriCorps VISTA, or AmeriCorps Service)  
Section 21024 (Military Service Credit as Public Service) 
Section 21027 (Military Service Credit for Retired Persons)  
      
OPTIONAL BENEFITS  
Section 21574 (1959 Survivor Benefit Level 4) 
 
 
EXCLUSIONS FROM CalPERS MEMBERSHIP Yes 
MISCELLANEOUS MEMBERS 
 
LOCAL SYSTEM TRANSFER No 
Transferred by Waiver N/A 
Employees Transferred N/A 
Inactives Transferred N/A 
Employer Assets Transferred N/A 
Employee Contributions Transferred N/A 
Disposition of Retirees N/A 

 
 
PERS-CON-19S with pooled benefits (rev. 3/1/2016 rc) 
  



 
E X H I B I T 

 
 

DATE:  July 3, 2018 SAN JOSE REGIONAL OFFICE 
 181 Metro Drive, Suite 520 

San Jose, CA 95110 
  
       
       

 
AGENCY NAME: City of Foster City  
 
 Fire 
 

SOCIAL SECURITY COVERAGE No 
Effective Date       
Exclusions     
  
RETIREMENT COVERAGE  
Formula Section 21362.2 (3% @ 50)    W/O SS Full 
Formula Section 21362 (2% @ 50)    W/O SS Full 
Formula Section 7522.25(d) (2.7% @ 57)    W/O SS Full 
Employee Contribution Rate  % 
Prior Service % 100% 
  
MANDATED BENEFITS FOR POOLED PLANS  
Section 20965 (Credit for Unused Sick Leave) 
Section 21548 (Pre-Retirement Option 2W Death Benefit) 
Section 21022 (Public Service Credit for Periods of Layoff)  
Section 21023.5 (Public Service Credit for Peace Corps or AmeriCorps VISTA, or AmeriCorps Service)  
Section 21024 (Military Service Credit as Public Service) 
Section 21027 (Military Service Credit for Retired Persons)  
      
OPTIONAL BENEFITS  
Section 20903 (Additional Service Credit 2 Years - Local Member) 
Section 21583 (Additional Opportunity to Elect 1959 Survivor Benefits) 
 
EXCLUSIONS FROM CalPERS MEMBERSHIP Yes 
MISCELLANEOUS MEMBERS 
 
LOCAL SYSTEM TRANSFER No 
Transferred by Waiver N/A 
Employees Transferred N/A 
Inactives Transferred N/A 
Employer Assets Transferred N/A 
Employee Contributions Transferred N/A 
Disposition of Retirees N/A 

 
 
PERS-CON-19S with pooled benefits (rev. 3/1/2016 rc) 
 
  



 
 

 E X H I B I T 
 
 

DATE:  July 3, 2018 SAN JOSE REGIONAL OFFICE 
 181 Metro Drive, Suite 520 

San Jose, CA 95110 
  
       
       

 
AGENCY NAME: City San Mateo  
 
 Fire 
 

SOCIAL SECURITY COVERAGE No 
Effective Date       
Exclusions     
  
RETIREMENT COVERAGE  
Formula Section 21362.2 (3% @ 50)    W/O SS Full 
Formula Section 21363.1 (3% @ 55)    W/O SS Full 
Formula Section 7522.25(d) (2.7% @ 57)    W/O SS Full 
Employee Contribution Rate  % 
Prior Service % 0% 
  
  
OPTIONAL BENEFITS  
Section 21548 (Pre-Retirement Option 2W Death Benefit) 
Section 20042 (Final Compensation – 1 Year) 
Section 21023.5 (Public Service Credit for Peace Corps or AmeriCorps VISTA, or AmeriCorps Service)  
Section 21024 (Military Service Credit as Public Service) 
Section 20434 (Firefighters/Fire Prevention Reclassification) 
 
 
EXCLUSIONS FROM CalPERS MEMBERSHIP Yes 
MISCELLANEOUS MEMBERS 
 
LOCAL SYSTEM TRANSFER No 
Transferred by Waiver N/A 
Employees Transferred N/A 
Inactives Transferred N/A 
Employer Assets Transferred N/A 
Employee Contributions Transferred N/A 
Disposition of Retirees N/A 

 
 
PERS-CON-19S with pooled benefits (rev. 3/1/2016 rc) 
 
 



 

c 
EXHIBIT 

California  
Public Employees’ Retirement System 

 

CONTRACT 
Between the 

Board of Administration 
California Public Employees’ Retirement System 

and the 
Board of Directors 

San Mateo Consolidated Fire Department 

 
 

In consideration of the covenants and agreement hereafter contained and on the part of 

both parties to be kept and performed, the governing body of above public agency, 
hereafter referred to as "Public Agency", and the Board of Administration, Public 
Employees' Retirement System, hereafter referred to as "Board", hereby agree as follows: 

 
1. All words and terms used herein which are defined in the Public Employees' 

Retirement Law shall have the meaning as defined therein unless otherwise 
specifically provided.  "Normal retirement age” shall mean age 55 for classic 
local miscellaneous members, age 62 for new local miscellaneous 
members, age 50 for classic local safety members, and age 57 for new local 
safety members. 

 
2. Public Agency shall participate in the Public Employees' Retirement System 

from and after ___________________ making its employees as hereinafter 
provided, members of said System subject to all provisions of the Public 
Employees' Retirement Law except such as apply only on election of a 
contracting agency and are not provided for herein and to all amendments 
to said Law hereafter enacted except those, which by express provisions 
thereof, apply only on the election of a contracting agency. 

 

 



 
3. Public Agency’s participation in the Public Employees’ Retirement System 

is based on the Board’s reasonable, good faith interpretation of current 
Internal Revenue Service Guidance that Public Agency as constituted at the 
time of this Agreement is eligible to participate in a governmental plan within 
the meaning of Internal Revenue Code Section 414(d). Public Agency’s 
continued participation shall be subject to the Board’s determination of the 
Public Agency’s status as an “agency or instrumentality of the state or 
political subdivision of a State” that is eligible to participate in a 
governmental plan within the meaning of Section 414(d), upon publication 
of final Treasury Regulations pursuant to such Section (the “Final 
Regulations”).  If upon publication of the Final Regulations, the Board 
determines that Public Agency would not qualify as an agency or 
instrumentality of the state or political subdivision of a State, Public Agency 
shall take all necessary and applicable steps to comply with the Final 
Regulations, including making any necessary amendments to the Public 
Agency’s governing documents.  If Public Agency fails to timely comply with 
the Final Regulations, the Board shall take any remedial corrections 
required under the Final Regulations, which may include the termination of 
Public Agency's participation in the Public Employees' Retirement System, 
and the cancellation of all benefits and any service credit accrued for 
employees and retirees of the Public Agency. 

 
4. Public Agency agrees to indemnify, defend and hold harmless the California 

Public Employees’ Retirement System (CalPERS) and its trustees, agents 
and employees, the CalPERS Board of Administration, and the California 
Public Employees’ Retirement Fund from any claims, demands, actions, 
losses, liabilities, damages, judgments, expenses and costs, including but 
not limited to interest, penalties and attorney fees that may arise as a result 
of any of the following: 
 

(a) Public Agency’s election to provide retirement benefits, 
provisions or formulas under this Contract that are different than 
the retirement benefits, provisions or formulas provided under the 
Public Agency’s prior non-CalPERS retirement program. 

 
(b) Any dispute, disagreement, claim, or proceeding (including 

without limitation arbitration, administrative hearing, or litigation) 
between Public Agency and its employees (or their 
representatives) which relates to Public Agency’s election to 
amend this Contract to provide retirement benefits, provisions or 
formulas that are different than such employees’ existing 
retirement benefits, provisions or formulas. 

 
(c) Public Agency’s agreement with a third party other than CalPERS 

to provide retirement benefits, provisions, or formulas that are 
different than the retirement benefits, provisions or formulas 
provided under this Contract and provided for under the California 
Public Employees’ Retirement Law. 

 



 
5. Employees of Public Agency in the following classes shall become 

members of said Retirement System except such in each such class as are 
excluded by law or this agreement: 
   

  a. Local Fire Fighters (herein referred to as local safety members); 
 
b. Employees other than local safety members (herein referred to as 

local miscellaneous members). 
 
6. Any exclusion(s) shall remain in effect until such time as the Public 

Employees' Retirement System determines that continuing said 
exclusion(s) would risk a finding of non-compliance with any federal tax laws 
or regulations.  If such a determination is contemplated, the Public 
Employees' Retirement System will meet with the Public Agency to discuss 
the matter and coordinate any required changes or amendments to the 
contract. 

 
In addition to the classes of employees excluded from membership by said 
Retirement Law, the following classes of employees shall not become 
members of said Retirement System:  
 
a. POLICE EMPLOYEES 

 
7. Public Agency is a joint powers authority formed on or after January 1, 2013, 

by Belmont Fire Protection District, City of Foster City, and City of San 
Mateo, hereinafter referred to as “member agencies”, pursuant to the 
provisions of the Joint Exercise of Powers Act (Article 1 (commending with 
Section 6500) of Chapter 5). As defined in Section 7522.05 of the 
Government Code, Public Agency shall provide employees the defined 
benefit plan or formula that those employees received from their respective 
employer prior to the exercise of a common power where that employee 
was not a new member with that employer and subsequently is employed 
by Public Agency within 180 days of the member agency providing for the 
exercise of a common power, as follows:  

a. The percentage of final compensation to be provided for classic local 
miscellaneous members employed by the City of Foster City before 
December 31, 2018, for each year of credited prior service is 0% and 
the percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21354.5 (2.7% at age 55 Full), Section 21024 (Military 
Service Credit as Public Service), and Sections 21548 & 7522.44 
(Pre-Retirement Option 2W Death Benefit Prospective Only). 



 
b. The percentage of final compensation to be provided for classic local 

miscellaneous members employed by the City of San Mateo on and 
before December 6, 2012, for each year of credited prior service is 
0% and the percentage of final compensation to be provided for each 
year of credited current service is 100% and determined in 
accordance with Section 21354 (2% at age 55 Full), Section 20042 
(Final Compensation 1 Year), Section 21023.5 ("Public Service"—
Time as Volunteer), Section 21024 (Military Service Credit as Public 
Service), and Section 21548 (Pre-Retirement Option 2W Death 
Benefit).  

c. The percentage of final compensation to be provided for classic local 
miscellaneous members employed by the City of San Mateo after 
December 6, 2012, for each year of credited prior service is 0% and 
the percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21354 (2% at age 55 Full), Section 21023.5 ("Public 
Service"—Time as Volunteer), Section 21024 (Military Service Credit 
as Public Service), and Section 21548 (Pre-Retirement Option 2W 
Death Benefit). 

d. The percentage of final compensation to be provided for classic local 
safety members employed by Belmont Fire Protection District on or 
before September 16, 2012, for each year of credited prior service is 
0% and the percentage of final compensation to be provided for each 
year of credited current service is 100% and determined in 
accordance with Section 21363.1 (3% at age 55 Full), Section 20965 
(Unused Sick Leave Credit—Local Member), Section 21022 (Public 
Service Credit for Periods of Layoff), Section 21023.5 ("Public 
Service"—Time as Volunteer), Section 21024 (Military Service Credit 
as Public Service), Section 21027 (Military Service Credit for Retired 
Persons), and Section 21548 (Pre-Retirement Option 2W Death 
Benefit).  

e. The percentage of final compensation to be provided for classic local 
safety members employed by Belmont Fire Protection District after 
September 16, 2012, or each year of credited prior service is 0% and 
the percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21362 (2% at age 50 Full), Section 20965 (Unused Sick 
Leave Credit—Local Member), Section 21022 (Public Service Credit 
for Periods of Layoff), Section 21023.5 ("Public Service"—Time as 
Volunteer), Section 21024 (Military Service Credit as Public Service), 
Section 21027 (Military Service Credit for Retired Persons) and 
Section 21548 (Pre-Retirement Option 2W Death Benefit). 



 
f. The percentage of final compensation to be provided for classic local 

safety members employed by the City of Foster City on or before 
January 1, 2012, for each year of credited prior service is 0% and the 
percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21362.2 (3% at age 50 Full), Section 20965 (Unused Sick 
Leave Credit—Local Member), Section 21022 (Public Service Credit 
for Periods of Layoff), Section 21023.5 ("Public Service"—Time as 
Volunteer), Section 21024 (Military Service Credit as Public Service), 
Section 21027 (Military Service Credit for Retired Persons), and 
Section 21548 (Pre-Retirement Option 2W Death Benefit). 

g. The percentage of final compensation to be provided for classic local 
safety members employed by the City of Foster City after January 1, 
2012, for each year of credited prior service is 0% and the 
percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21362 (2% at age 50 Full), Section 20965 (Unused Sick 
Leave Credit—Local Member), Section 21022 (Public Service Credit 
for Periods of Layoff), Section 21023.5 ("Public Service"—Time as 
Volunteer), Section 21024 (Military Service Credit as Public Service), 
Section 21027 (Military Service Credit for Retired Persons), and 
Section 21548 (Pre-Retirement Option 2W Death Benefit). 

h. The percentage of final compensation to be provided for classic local 
safety members employed by the City of San Mateo on or before 
December 6, 2012, for each year of credited prior service is 0% and 
the percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21362.2 (3% at age 50 Full), Section 20042 (Final 
Compensation 1 Year), Section 20965 (Unused Sick Leave Credit—
Local Member), Section 20434 (Fire Fighters/Fire Prevention), 
Section 21023.5 ("Public Service"—Time as Volunteer), Section 
21024 (Military Service Credit as Public Service), and Section 21548 
(Pre-Retirement Option 2W Death Benefit). 

i. The percentage of final compensation to be provided for classic local 
safety members employed by the City of San Mateo after December 
6, 2012, for each year of credited prior service is 0% and the 
percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with 
Section 21363.1 (3% at age 55 Full), Section 20434 (Fire 
Fighters/Fire Prevention), Section 21023.5 ("Public Service"—Time 
as Volunteer), Section 21024 (Military Service Credit as Public 
Service), and Section 21548 (Pre-Retirement Option 2W Death 
Benefit). 

 



 
8. The percentage of final compensation to be provided for local 

miscellaneous members for each year of credited prior service is 0% and 
the percentage of final compensation to be provided for each year of 
credited current service is 100% and determined in accordance with Section 
7522.20 of said Retirement Law (2% at age 62 Full). 

 
9. The percentage of final compensation to be provided for local safety 

members for each year of credited prior service is 0% and the percentage 
of final compensation to be provided for each year of credited current 
service is 100% and determined in accordance with Section 7522.25(d) of 
said Retirement Law (2.7% at age 57 Full). 

 
10. Public Agency elected and elects to be subject to the following optional 

provisions: 
 
a. Section 20965 (Credit for Unused Sick Leave). 
 
b. Section 21023.5 (Public Service Credit for Peace Corps, AmeriCorps 

VISTA, or AmeriCorps Service). 
 
c. Section 21024 (Military Service Credit as Public Service). 
 
d. Section 21548 (Pre-Retirement Option 2W Death Benefit). 

 
11. Public Agency shall contribute to said Retirement System the contributions 

determined by actuarial valuations of prior and future service liability with 
respect to local miscellaneous and safety members of said Retirement 
System. 

 
12. Public Agency shall also contribute to said Retirement System as follows: 

 
a. Contributions required per covered member on account of the 1959 

Survivor Benefits provided under Section 21574 of said Retirement 
Law.  (Subject to annual change.)  In addition, all assets and liabilities 
of Public Agency and its employees shall be pooled in a single 
account, based on term insurance rates, for survivors of all local 
miscellaneous  and safety members. 

 
b. A reasonable amount, as fixed by the Board, payable in one 

installment within 60 days of date of contract to cover the costs of 
administering said System as it affects the employees of Public 
Agency, not including the costs of special valuations or of the 
periodic investigation and valuations required by law. 

 
c. A reasonable amount, as fixed by the Board, payable in one 

installment as the occasions arise, to cover the costs of special 
valuations on account of employees of Public Agency, and costs of 
the periodic investigation and valuations required by law. 

 



 
13. Contributions required of Public Agency and its employees shall be subject 

to adjustment by Board on account of amendments to the Public 
Employees' Retirement Law, and on account of the experience under the 
Retirement System as determined by the periodic investigation and 
valuation required by said Retirement Law. 

 
14. Contributions required of Public Agency and its employees shall be paid by 

Public Agency to the Retirement System within fifteen days after the end of 
the period to which said contributions refer or as may be prescribed by 
Board regulation.  If more or less than the correct amount of contributions 
is paid for any period, proper adjustment shall be made in connection with 
subsequent remittances.  Adjustments on account of errors in contributions 
required of any employee may be made by direct payments between the 
employee and the Board. 

 
BOARD OF ADMINISTRATION BOARD OF DIRECTORS 
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM SAN MATEO CONSOLIDATED  

FIRE DEPARTMENT 
  
  
BY____________________________________ BY______________________________ 
ARNITA PAIGE, CHIEF PRESIDING OFFICER 
PENSION CONTRACTS AND PREFUNDING 
PROGRAMS DIVISION          

 

PUBLIC EMPLOYEES’ RETIREMENT SYSTEM  
  
 ________________________________ 
 Witness Date 
  
 Attest: 
  
  
 ________________________________ 
 Clerk 

NEW AGENCY  CalPERS ID #44941749027 
PERS-CON-702N  

 



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Financial Office | Pension Contract Management  
Services & Prefunding Programs 
P.O. Box 942703 Sacramento, CA 94229-2703 
888 CalPERS (or 888-225-7377) 
TTY: (877) 249-7442 | Fax: (916) 795-4673 
www.calpers.ca.gov       
 
 
 
 

CERTIFICATION OF GOVERNING BODY'S ACTION 
 
 
 
 
 
I hereby certify that the foregoing is a true and correct copy of a Resolution adopted by the 
 
____________________________________________________________________ of the 
 (governing body) 
 
_________________________________________________________________________ 
 (public agency) 
 
on ________________________. 

(date) 
 
 
 
 
 

_______________________________________ 
Clerk/Secretary 

 
 

_______________________________________ 
Title 

 
 
 
 
 
 
 
 
 
 
 
PERS-CON-12 (rev. 8/1/2016) 



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Financial Office | Pension Contract Management  
Services & Prefunding Programs 
P.O. Box 942703 Sacramento, CA 94229-2703 
888 CalPERS (or 888-225-7377) 
TTY: (877) 249-7442 | Fax: (916) 795-4673 
www.calpers.ca.gov       
 
 
 
 

CERTIFICATION OF COMPLIANCE WITH 
GOVERNMENT CODE SECTION 7507 

 
 
 
I hereby certify that in accordance with Section 7507 of the Government Code the future 

annual costs as determined by the California Public Employees’ Retirement System for 

the increase or change in retirement Benefit(s) have been made public at a public 

meeting of the ____________________________  of the 

                            (governing body) 

____________________________________________  on ________________ 

                                       (public agency)                                         (date) 
 
which is at least two weeks prior to the adoption of the Resolution / Ordinance. 
 
Adoption of the retirement benefit increase or change will not be placed on the consent  
 
calendar.   
 
 
 

 
___________________________________ 
Clerk/Secretary 

 
___________________________________ 
Title 

Date ___________________ 
 
 
 
 
 
 
 
 
 
 
 
PERS-CON-12A (rev. 8/1/2016) 



(New	Agency/Adding	a	Category)	
(rev,	3/8/2016	rc)	

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
 
 
 

EMPLOYEE BALLOT 
Miscellaneous Member Group 

San Mateo Consolidated Fire Department 
 
 
 
The Board of Directors of the San Mateo Consolidated Fire Department shall not include in the 
contract with the Board of Administration of the California Public Employees’ Retirement System 
any group if a majority of its members vote to disapprove the proposed plan.  (Government Code 
Section 20470) 
 
The proposed plan is described in Exhibit A of the San Mateo Consolidated Fire Department‘s 
Resolution of Intention to Contract with CalPERS and is outlined in the attached Summary of 
Major Provisions. 
 
 
 

 

Do you approve the proposed plan? 

 
 YES [   ] 
 
 NO [   ] 

 



(New	Agency/Adding	a	Category)	
(rev,	3/8/2016	rc)	

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
 
 
 

EMPLOYEE BALLOT 
Safety Member Group 

San Mateo Consolidated Fire Department 
 
 
 
The Board of Directors of the San Mateo Consolidated Fire Department shall not include in the 
contract with the Board of Administration of the California Public Employees’ Retirement System 
any group if a majority of its members vote to disapprove the proposed plan.  (Government Code 
Section 20470) 
 
The proposed plan is described in Exhibit A of the San Mateo Consolidated Fire Department‘s 
Resolution of Intention to Contract with CalPERS and is outlined in the attached Summary of 
Major Provisions. 
 
 
 

 

Do you approve the proposed plan? 

 
 YES [   ] 
 
 NO [   ] 

 



 

 

Financial Office | Pension Contract Management Services 
P.O. Box 942703 Sacramento, CA 94229-2703 
888 CalPERS (or 888-225-7377) 
TTY: (877) 249-7442 | Fax: (916) 795-4673 
www.calpers.ca.gov 
 

  
California Public Employees' Retirement System 
 

 

 

 
 

CERTIFICATION OF EMPLOYEE ELECTION 
 
I hereby certify that the following employees of the San Mateo Consolidated Fire Department have 
expressed their approval or disapproval of said agency's participation in the California Public Employees' 
Retirement System on the basis described in the Resolution of Intention adopted by said agency's 
governing body on ________________________, _______, in such manner as to permit each employee 
to separately and secretly express his choice and that the outcome of such election was as follows: 
 
 
 
 Number of 

employees eligible 
to vote 

Number of votes 
approving said 

participation 

Number of votes 
disapproving said 

participation 

Local Miscellaneous 
Members as defined in Govt. 
Code Section 20383 

 
 
 

____________ 

 
 
 

____________ 

 
 
 

____________ 
    
    
Local Fire Fighters as defined 
in Govt. Code Section 20433 

 
 

____________ 

 
 

____________ 

 
 

____________ 
    

 
 
 
 

_________________________________ 
Clerk or Secretary 
 
_________________________________ 
Date 

 
 
(New Agency/Adding a Category) 
PERS-CON-15N (Rev.3/8/2016 rc) 



 

 
 
 

PERS-Con24c (rev. 7/6/2017) Page 1 
Eff. FY 2017/18  

California Public Employees’ Retirement System 
Financial Office | Pension Contract Management Services & 
Prefunding Programs 
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377)  FAX: (916) 795-4673 

 
 
Employee Name: ______________________________________________________ 
 
Social Security Number: ____________/____________/____________ 
 
For use by members employed by __________________________________________ who 
are not covered by Social Security on the effective date of the enacting contract to elect to be 
covered by CalPERS 1959 Survivor Benefits or not to be covered by CalPERS 1959 Survivor 
Benefits. 
 
Please be advised that your election to be covered by the 1959 Survivor Benefits is irrevocable 
and will remain in effect until you retire, change employers, terminate your membership in 
CalPERS, or come under Social Security coverage. 
 
As an employee eligible to participate in this election, should you choose not to be covered by 
the 1959 Survivor Benefits at this time, you will be provided a second opportunity to elect the 
coverage within a three month period beginning nine months following the effective date of the 
agency's contract for such coverage.  This second election will provide an opportunity to elect 
the 1959 Survivor Benefits, however, it will not provide an opportunity to cancel a previous 
election for 1959 Survivor Benefits coverage. 
 
 
BEFORE MAKING ELECTION PLEASE READ IMPORTANT INFORMATION ON PAGE 2 
 
 
FAILURE TO EXECUTE AND RETURN THIS FORM TO YOUR AGENCY ON OR BEFORE 
_________________________________ SHALL BE DEEMED AN ELECTION NOT TO BE 
COVERED BY CalPERS 1959 SURVIVOR BENEFITS. 
 
 
Vote by marking only one of the spaces provided below which indicates your choice: 
 
 [  ] I elect to be covered by CalPERS 1959 Survivor Benefits, as set forth in Section 

21574. 
 
 [  ] I elect not to be covered by CalPERS 1959 Survivor Benefits, as set forth in 

Section 21574. 
 
 
_____________________________________________ ____________________ 
Signature Date 
 

 
 
 



 

 
 
 

PERS-Con24c (rev. 8/3/2016) Page 2 

California Public Employees’ Retirement System 
Financial Office | Pension Contract Management Services & 
Prefunding Programs 
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377)  FAX: (916) 795-4673 

Summary of Provisions 
Fourth Level of 1959 Survivor Benefits 

Government Code Section 21574 
 
 
The 1959 Survivor Benefits are paid monthly to certain survivors of a member who dies before 
retirement.  The covered member's survivors receive the following monthly allowances regardless of 
whether the member was eligible to retire at the time of death. 
 

Surviving spouse or domestic partner with two or more dependent children; or three or more 
dependent children alone  ..............................................................................  $2,280 
 
Surviving spouse or domestic partner with one dependent child; or two dependent children 
alone  .............................................................................................................. $1,900 
 
One dependent child; or surviving spouse or domestic partner at age 60, or older; or dependent 
parents  ...........................................................................................................  $  950 

 
Definitions of Survivors  
 
A dependent child is one under the age of 22 and unmarried, or a disabled child of any age whose 
disability began before and has continued without interruption after attainment of age 22.   
 
Concurrent Benefits 
 
The 1959 Survivor Benefits would be payable in addition to the following benefits, if applicable: 
 

Basic Death Benefit - This benefit is a refund of the member's contributions plus interest and up 
to six month's pay (one months' salary rate for each year of service up to a maximum of six 
months). 

 
1957 Survivor Benefit - This benefit is a monthly allowance equal to one-half of the unmodified 
retirement allowance the member would have received had he/she retired on the date of death. 

 
Special Death Benefit (applies to local safety members only) - This benefit is a monthly 
allowance equal to one-half of your final compensation.  The 1959 Survivor Benefits payable in 
any month shall be reduced by the amount of the Special Death Benefit. 

 
Cost To The Employee 
 
The cost to the employee is $2.00 monthly (non-refundable), in addition to normal retirement 
contributions. 
 



 

 
 
 

PERS-Con24d Indexed Level (rev. 8/3/2016) Page 1 
Eff. FY 2017/18 

California Public Employees’ Retirement System 
Financial Office | Pension Contract Management Services & 
Prefunding Programs 
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377)  FAX: (916) 795-4673 

 
Employee Name: ______________________________________________________ 
 
Social Security Number: ____________/____________/____________ 
 
For use by members employed by __________________________________________ who 
are not covered by Social Security on the effective date of the enacting contract to elect to be 
covered by CalPERS 1959 Survivor Benefits or not to be covered by CalPERS 1959 Survivor 
Benefits. 
 
Please be advised that your election to be covered by the 1959 Survivor Benefits is irrevocable 
and will remain in effect until you retire, change employers, terminate your membership in 
CalPERS, or come under Social Security coverage. 
 
As an employee eligible to participate in this election, should you choose not to be covered by 
the 1959 Survivor Benefits at this time, you will be provided a second opportunity to elect the 
coverage within a three month period beginning nine months following the effective date of the 
agency's contract for such coverage.  This second election will provide an opportunity to elect 
the 1959 Survivor Benefits, however, it will not provide an opportunity to cancel a previous 
election for 1959 Survivor Benefits coverage. 
 
 
BEFORE MAKING ELECTION PLEASE READ IMPORTANT INFORMATION ON PAGE 2 
 
 
FAILURE TO EXECUTE AND RETURN THIS FORM TO YOUR AGENCY ON OR BEFORE 
_________________________________ SHALL BE DEEMED AN ELECTION NOT TO BE 
COVERED BY CalPERS 1959 SURVIVOR BENEFITS. 
 
 
Vote by marking only one of the spaces provided below which indicates your choice: 
 
 [  ] I elect to be covered by CalPERS 1959 Survivor Benefits, as set forth in Section 

21574.5. 
 
 [  ] I elect not to be covered by CalPERS 1959 Survivor Benefits, as set forth in 

Section 21574.5. 
 
 
_____________________________________________ ____________________ 
Signature Date 
 
 
  



 

 
 
 

PERS-Con24d Indexed Level (rev. 7/6/2017)  

California Public Employees’ Retirement System 
Financial Office | Pension Contract Management Services & 
Prefunding Programs 
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377)  FAX: (916) 795-4673 

Summary of Provisions 
Indexed Level of 1959 Survivor Benefits 

 
The Indexed Level of 1959 Survivor Benefits are paid monthly to certain survivors of a member who 
dies before retirement and includes an automatic cost-of-living feature to avoid erosion due to inflation.  
The increase will be 2 percent per year for both beneficiaries already receiving the benefit and for 
potential beneficiaries of members who die in the future.  The covered member's survivors receive the 
following monthly allowances regardless of whether the member was eligible to retire at the time of 
death. 
 
The monthly allowance payable to eligible survivors under this section in effect for the calendar year 
2018: 
 

Surviving spouse or domestic partner with two or more dependent  
children; or three or more dependent children alone . ...................................  $2,142 
 
Surviving spouse or domestic partner with one dependent child; or  
two dependent children alone  .......................................................................  $1,428 
 
One dependent child; or surviving spouse or domestic partner at  
age 60, or older; or dependent parents  ..........................................................  $  714 

 
Definitions of Survivors  
 
A dependent child is one under the age of 22 and unmarried, or a disabled child of any age whose 
disability began before and has continued without interruption after attainment of age 22.   
 
Concurrent Benefits 
 
The 1959 Survivor Benefits would be payable in addition to the following benefits, if applicable: 
 

Basic Death Benefit - This benefit is a refund of the member's contributions plus interest and up 
to six month's pay (one months' salary rate for each year of service up to a maximum of six 
months). 

 
1957 Survivor Benefit - This benefit is a monthly allowance equal to one-half of the unmodified 
retirement allowance the member would have received had he/she retired on the date of death. 

 
Special Death Benefit (applies to local safety members only) - This benefit is a monthly 
allowance equal to one-half of your final compensation.  The 1959 Survivor Benefits payable in 
any month shall be reduced by the amount of the Special Death Benefit. 

 
Cost To The Employee 
 
The cost to the employee is currently $3.50 monthly (non-refundable), in addition to normal retirement 
contributions.   



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Financial Office | Pension Contract Management  
& Prefunding Programs  
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377) 
 
 
 

1959 SURVIVOR BENEFITS 
CERTIFICATION OF EMPLOYEE ELECTION 

 
 
I hereby certify the following local miscellaneous employees of the San Mateo 
Consolidated Fire Department were given an opportunity to elect to be subject to 
Government Code Section 21574, Fourth Level of 1959 Survivor Benefits, as described 
in the Resolution of Intention adopted by said Agency's governing body on 
____________________________, ______: 
 
 

Number of employees 
eligible to elect coverage 

Number employees 
electing to be covered 

Number of employees 
electing not to be covered 

   
______________ ______________ ______________ 

 
 
 
The attached list identifies the names and Social Security numbers of the CalPERS 
members eligible to elect such coverage and indicates the choices made. 
 
 

_________________________________ 
Clerk or Secretary 
 
 
_________________________________ 
Date 

 
 
 
 
 
 
 
 
 
 
 
PERS-CON-18 (Rev. 1038/2016) 



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Financial Office | Pension Contract Management  
& Prefunding Programs  
P.O. Box 942703 
Sacramento, CA  94229-2703 
(888) CalPERS (225-7377) 
 
 
 

1959 SURVIVOR BENEFITS 
CERTIFICATION OF EMPLOYEE ELECTION 

 
 
I hereby certify the following local miscellaneous employees of the San Mateo 
Consolidated Fire Department were given an opportunity to elect to be subject to 
Government Code Section 21574.5, Indexed Level of 1959 Survivor Benefits, as 
described in the Resolution of Intention adopted by said Agency's governing body on 
____________________________, ______: 
 
 

Number of employees 
eligible to elect coverage 

Number employees 
electing to be covered 

Number of employees 
electing not to be covered 

   
______________ ______________ ______________ 

 
 
 
The attached list identifies the names and Social Security numbers of the CalPERS 
members eligible to elect such coverage and indicates the choices made. 
 
 

_________________________________ 
Clerk or Secretary 
 
 
_________________________________ 
Date 

 
 
 
 
 
 
 
 
 
 
 
PERS-CON-18 (Rev. 1038/2016) 
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Fourth Level 1959 Survivor Fact Sheet  rev. 6/17 

1959  SURV IVOR  BENEF IT  PROGRAM:    
FOURTH   LEVEL  

The Fourth Level 1959 Survivor Benefit provides a monthly allowance of $950, $1,900, and $2,280 for one, two, and three 
eligible survivors of members respectively, who were covered for  this benefit program and who die before retirement. 
This  benefit  coverage  is  available  by  contract  amendment  for  those members who  are  not  covered  by  Federal  Social 
Security with  their  employer.  Apart  from  the  Special  Death  Benefit,  the  1959  Survivor  Benefit  allowance  is  payable  in 
addition  to  any  other  pre‐retirement  death  benefit  paid  by  CalPERS.  If  the  1959  Survivor  Benefit  is  greater  than  the 
Special Death Benefit, then the difference is paid as the 1959 Survivor Benefit. The Fourth Level assets are pooled. 

The  CalPERS  Board  of  Administration  has  approved  the  Fourth  Level  1959  Survivor  per  member,  per
month normal costs for the fiscal year (FY) beginning July 1, 2018, as follows: 

The employer cost to initially join the 1959 Survivor program is the payment of the pool’s annual employer normal cost 
for a period of five years. For example, if your plan has 65 scheduled to work all 12 months of the first‐year members who 
elect the 1959 Survivor Fourth Level Benefit at the time of contract and, the first‐year employer cost will be: 

member count [ 65 ]   x  normal cost [ $4.70 ]  x  # of months [ 12 ]  =  $3,666.00 

NOTE: The annual employer normal cost and member counts will be recalculated each year, thus the total employer cost 
will vary in subsequent years, even though the formula is the same.  

After the first five years, agencies will be required to pay the net premium for the Fourth Level pool (the pool’s normal 
cost after amortization of the pool’s surplus or unfunded liability). The annual payments are due in full at the end of each 
fiscal year; in general, your first payment will be due at the end of the first full year after the contract date. As a result, 
payment cycles may not necessarily correspond with contract anniversary dates. 

The 2018 FY employee cost to the 1959 Survivor program fund is $2.00 per covered member, per month. 

CalPERS  customarily  approves  new  annual  costs  for  the  upcoming  fiscal  year  at  the  April  Finance  and  Administration 
Committee Meeting. Therefore, if your agency contracts with CalPERS and includes this provision after June 30, 2019, you 
must contact our office for updated cost information.  

Additional information regarding the 1959 Survivor Benefit Program may be found at www.calpers.ca.gov. 

2018‐19 Premium    Monthly Benefit 

Employer  Employee  Total    One Survivor  Two Survivors 
Three 

Survivors 

$4.70  $2.00  $6.70    $950  $1,900  $2,280 



 

 

California Public Employees' Retirement System 
P.O. Box 942703 Sacramento, CA 94229‐2703 
888 CalPERS (or 888‐225‐7377) 
TTY: (877) 249‐7442 | Fax: (916) 795‐4673 
www.calpers.ca.gov 
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1959  SURVIVOR  BENEF IT  PROGRAM:    
INDEXED   LEVEL  

The Indexed Level 1959 Survivor Benefit provides a monthly benefit allowance for survivors of members who were covered 

for this benefit and who die before retirement. The benefit amounts for calendar year 2018 are $714.00, $1,428 and $2,142 

for one, two and three eligible survivors, respectively. These amounts will increase by 2% on January 1 of each following year. 

The  increased  benefit  amounts  compounded by 2%  annually  are  applicable  to  both  current  and  future  beneficiaries.  This 

benefit coverage is available by contract amendment for those members who are not covered by Federal Social Security with 

their employer. The 1959 Survivor Benefit allowance is payable in addition to any other pre‐retirement death benefit paid by 

CalPERS,  with  the  exception  of  the  Special  Death  Benefit.  If  the  1959  Survivor  Benefit  is  greater  than  the  Special  Death 

Benefit, then the difference is paid as the 1959 Survivor Benefit. The Indexed Level assets are pooled. 

The CalPERS Board of Administration has approved the Indexed Level 1959 Survivor per member, per month normal costs for 

the fiscal year beginning July 1, 2018 as follows: 

The employer cost to initially join the 1959 Survivor program is the payment of the pool’s annual employer normal cost for a 
period of five years. For example, if your plan has 65 scheduled to work all 12 months of the first‐year members who elect 
the 1959 Survivor Fourth Level Benefit at the time of contract and, the first‐year employer cost will be: 

member count [ 65]    x   normal cost [$2.10]    x  # of months [ 12 ]   =  $1,638.00 

The annual employer cost, normal cost, and member counts will be recalculated each year; thus, the total employer cost will 

vary in subsequent years, even though the formula is the same. After the first five years, agencies will be required to pay the 

net premium for the Indexed Level pool (the pool’s normal cost after amortization of the pool’s surplus of unfunded liability). 

The annual payments are due in full at the end of each fiscal year. Typically, your first payment will be due at the end of the 

first full year following the effective contract date. As a result, payment cycles may not necessarily correspond with contract 

anniversary dates.  

The employee cost  to  fund  the 1959 Survivor program  is presently $2.10  per covered member, per month.  In accordance 

with Section 21581 of the Public Employees’ Retirement Law, when the total required premium after the amortization of the 

pool’s surplus exceeds $4.00, the employee and employer shall split the cost evenly. This cost will be recalculated each year. 

CalPERS  customarily  approves  new  annual  costs  for  the  upcoming  fiscal  year  at  the  April  Finance  and  Administration 

Committee Meeting. Therefore, if your agency contracts with CalPERS and includes this provision after June 30, 2019 

Additional information regarding the 1959 Survivor Benefit Program may be found at www.calpers.ca.gov. 

                                                           
 These figures indicate calendar year benefit amounts for the Indexed Level in effect for calendar year 2018. Benefit amounts will increase by two–percent 
each January 1. 

2018‐19 Premium    Monthly Benefit 

Employer  Employee  Total    One Survivor  Two Survivors 
Three 

Survivors 

$2.10  $2.10  $4.20    $714.00  $1,428  $2,142 



A Financial Office

SAN  MATEO  CONSOL IDATED  F IRE  DEPARTMENT—SAFETY  BENEF IT   STRUCTURE

Belmont Fire Protection District City of San Mateo
City of Foster City/Estero Municipal 

Improvement District 

Current Active Members
Accrued Service through 12/31/2018

Pooled Plan
Safety Classic Fire Tier 1:  3%@55 W/O SS Full
Safety Classic Fire Tier 2:  2%@50 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: Credit for Unused Sick Leave 

Current Active Members
Accrued Service through 12/31/2018

Pooled Plan
Safety Classic Fire Tier 1:  3%@50 W/O SS Full
Safety Classic Fire Tier 2:  2%@50 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: Credit for Unused Sick Leave  

Current Active Members
Accrued Service through 12/31/2018

Non‐Pooled Plan
Safety Classic Fire Tier 1:  3%@50 W/O SS Full
Safety Classic Fire Tier 2:  3%@55 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: No Credit for Unused Sick Leave 

Current Active Members
For Service on and after 1/1/2019

Safety Classic Fire Tier 1:  3%@55 W/O SS Full
Safety Classic Fire Tier 2:  2%@50 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: Credit for Unused Sick Leave 

Current Active Members
For Service on and after 1/1/2019

Safety Classic Fire Tier 1:  3%@50 W/O SS Full
Safety Classic Fire Tier 2:  2%@50 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: Credit for Unused Sick Leave  

Current Active Members
For Service on and after 1/1/2019

Safety Classic Fire Tier 1:  3%@50 W/O SS Full
Safety Classic Fire Tier 2:  3%@55 W/O SS Full
Safety PEPRA Fire:  2.7%@57 W/O SS Full

Option Benefit: TBD for the Unused Sick Leave

Active Members with Classic Status—Hired On or After 1/1/19 
For service on and after 1/1/2019

 Safety Classic Fire: 2.7% @ 57 W/O SS Full

Optional Benefit: Credit for Unused Sick Leave  

Active Members with New Member (PEPRA) Status—Hired On or After 1/1/19 
For service on and after 1/1/2019

 Safety PEPRA Fire: 2.7%@57 W/O SS Full

Optional Benefit: Credit for Unused Sick Leave  

Fu tu r e   S e r v i c e :     S e r v i c e   e a r ned   a f t e r   1 / 1 / 2019  w i t h   S an  Ma t eo   Con so l i d a t ed   F i r e  Depa r tmen t  



A Financial Office

SAN  MATEO  CONSOL IDATED  F IRE  DEPARTMENT—MISCELLANEOUS  BENEF IT   STRUCTURE

Belmont Fire Protection District City of San Mateo
City of Foster City/Estero Municipal 

Improvement District 

No Local miscellaneous category

Current Active Members
Accrued Service through 12/31/2018

Pooled Plan
Misc. Classic: 2.7% @ 55
Misc. PEPRA: 2% @ 62  

Current Active Members
Accrued Service through 12/31/2018

Non‐Pooled Plan
Misc. Classic Tier 1: 2% @ 55, 1‐year FAC
Misc. Classic Tier 2: 2% @ 55, 3‐year FAC

Misc. PEPRA: 2% @ 62

No Local miscellaneous category

Current Active Members
For Service on and after 1/1/2019

Misc. Classic: 2.7% @ 55
Misc. PEPRA: 2% @ 62    

Current Active Members
For Service on and after 1/1/2019

Misc. Classic Tier 1: 2% @ 55, 1‐year FAC
Misc. Classic Tier 2: 2% @ 55, 3‐year FAC

Misc. PEPRA: 2% @ 62

Active Members with Classic Status—Hired On or After 1/1/19 
For service on and after 1/1/2019

 Local Misc. PEPRA: 2% @ 62

Active Members with New Member (PEPRA) Status—Hired On or After 1/1/19 
For service on and after 1/1/2019

 Local Misc. PEPRA. : 2% @ 62

F u t u r e   S e r v i c e :     S e r v i c e   e a r ned   a f t e r   1 / 1 /2019  w i t h   S an  Ma teo   Con so l i d a t ed   F i r e  Depa r tmen t  
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